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e  Employee  Newsletter  of  Alberta  Labour 

OING  FOR 
HE  GOLD! 

berta  Labour  Sets  its  Goal  for 
nited  Way  Campaign 


'VE  DONE  IT  before.  We  can  only  get  better!  That's  the 
ssage  from  this  year's  United  Way  Campaign  Committee, 
ded  by  Campaign  Chairman  Ken  Fenning. 

e  have  a  tough  act  to  follow  this  year,"  says  Fenning,  the 
artment's  Sr.  Technical  Officer,  Plumbing  and  Gas.  "Last 
r  our  employees  gave  more  to  the  United  Way  than  this 
artment  has  donated  in  the  past  five  years.  We  achieved 
Gold  Award  for  that  effort.  Our  goal  this  year  is  to 
ourage  more  of  our  employees  to  participate." 

committee  recognizes  that  participation  is  the  key  in 
ring  a  successful  campaign. 

mmittee  members  point  out  that  participation  doesn't  have 

lean  pledging  a  huge  amount  of  a  pay  cheque  every  month. 

Committee  Treasurer  Gail  Giles  says,  "If  someone  wishes 
ake  a  one-time  donation  of  $5  and  then  forget  about  it  for 

rest  of  the  year,  that's  fine.  The  main  thing  is  to  get 
olved.  Naturally,  it's  great  to  see  the  large  donations,  but 

smaller  ones  are  appreciated  just  as  much." 

ring  the  1990  campaign,  the  department  came  up  with  a 
1  of  $19,022  in  donations;  a  combination  of  special  events 
contributions  from  the  Kensington  office,  Princeton  Place 
the  Labour  Building. 

e  "Going  For  TJie  Gold?'  United  Way  Campaign  runs 
ough  the  end  of  October. 
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Other  United  Way  Campaign  Notes  ... 

Alberta  Labour  has  achieved  two  bronze,  two  silver 
and  one  gold  award  for  contributions  to  the  United 
Way  since  1985. 

Watch  for  the  popcorn  machine  and  hot  dog  cookers 
again  at  this  year's  special  events.  All  proceeds  go 
directly  to  the  United  Way. 

Alberta  Labour  volunteers  have  lined  up  an  incredible 
array  of  fabulous  prizes  for  raffles  and  auctions.  Keep 
an  eye  out  for  the  ticket  sellers! 

Find  out  what's  happening  at  Princeton  Place  in  their 
own  newsletter,  Golden  Moments. 

Can  you  donate  baking,  prizes,  things  for  an  auction? 
Contact  the  volunteers  listed  in  this  issue. 


Also  In  This  Issue  .  . . 

New  Committee  to  Review  Work 
and  Family  Survey 

Labour  Employees  Get  Facts  on 
Pension  Fund 

Calling  All  Social  Organizers 
and  more  .  .  . 


United  Way 

OP  EDIVIONTCfM  AMD  AREA 


If  You've  Ever  Wondered  ... 


MORE  THAN  100  programs  are  funded  through  the      They  must: 

United  Way's  family  of  44  agencies,  helping  over  a  quarter  --simport  the  United  Way  mission  to  increase  the  capacity 

of  million  people  right  here  at  home.    That's  a  proud         of  people  to  care  for  one  another 

achievement  for  the  volunteers  who  dedicate  literally-  -4^e  a  registered  charity 

millions  of  hours  to  helping  others.  Their  time  goes  to      -  provide  human  care  services 


communications,  marketing,  research  and  fund  raising  as 
well  as  planning  and  allocations  services  to  the  agencies 
offering  health  and  social  service  programs  to  people 
across  the  province.  In  Alberta  there  are  nine  regional 
United  Ways. 

The  United  Way  is  proud  of  the  fact  that  all  money  stays 
in  the  area  in  which  it  is  donated.  Each  United  Way 
organization  in  Canada  is  autonomous;  run  by  and 
responsible  to  the  community  it  serves.  In  each  region 
volunteers  determine  exactly  which  agencies  and  services 
receive  support. 

Thirteen  criteria  are  used  before  organizations  ate_ 
accepted  as  United  Way  Member  Agencies. 


-  not  \  exclude  participation  by  virtue  of  colour,  race, 
religion  or  ethnic  background 

-  act  within  the  letter  and  spirit  of  the  United  Way 

-  maintain  a  responsible/representative  governing  body  of 
volunteers 

-  build/maintain  a  voluntary  membership  base 

-  demonstrate  community  need  for  their  funded  programs 
conduct  short/long  term  planning/evaluation  of 
operations  and  funding 

demonstrate   efficient  use  of  human  and  financial 

resources 

demonstrate  effective  use  of  community  volunteers 
identify  other  potential  sources  of  funds  and  demonstrate 
sound  financial,  management  and  accounting  practices, 
and 

-  demonstrate  the  need  for  United  Way  dollars  and  ensure 
dollars  are  directed  to  pre-determined  programs. 


Alberta  Labour  Golf  Tournament 


THE  ANNUAL  ALBERTA  Labour  golf  tournament  was  held  on  September  1 1  at  the  Eagle  Rock  Golf  Course.  A  hardy  group 

of  16  golfers  from  the  Princeton  Place  and  Head  Offices  in 
Edmonton  braved  the  inclement  late  afternoon  weather  to 
enjoy  a  very  competitive  round  of  autumn  golf.  This  year's 
tournament  used  the  "Texas  Scramble"  format,  where  each 
golfer  gets  to  hit  from  where  the  group's  best  tee-off  lands. 

1991's  winning  foursome  consisted  of  Brian  Litwin  (Systems), 
Ollie  Olekshy  (former  Labour  employee  and  tournament 
winner),  Bob  Poburan  (Information  Services)  and  Stacy 
Burzminski  (a  Department  of  Education  ringer  brought  in  by 
Bob).  Unfortunately,  no  one  remembered  to  bring  the 
CURRENTS  camera  so  those  of  you  who  didn't  get  to  play 
will  have  to  visualize  the  whole  event  on  your  own  and  rely  on 
the  accuracy  of  the  tall  tales  being  spread  by  the  winning 
golfers. 

Next  year's  tournament  has  already  been  pencilled  in  for  the 
late  spring  with  hope  of  attracting  more  participants. 


Start  polishing  those  clubs! 


Help  Wanted! 


Getting  The  Facts 


SOCIABLE,  ORGANIZED,  FUN-SEEKING  enthusiasts 
wanted  to  form  a  social  committee  for  the  Department  of 
Labour. 

For  some  time  now  the  department's  social  committee  has 
been  more  or  less  dormant,  but  having  now  witnessed  the 
amazing  enthusiasm  out  there  (everybody  seems  to  be  getting 
involved  in  this  year's  United  Way  campaign),  an  attempt  is 
being  made  to  put  together  a  new  social  committee.  Functions 
of  the  committee  would  be  to  organize  and  co-ordinate  social 
activities  for  the  department,  such  as  a  Christmas  party  and 
next  year's  Golf  Tournament. 

If  you  would  be  interested  in  being  a  part  of  the  new  social 
committee,  please  contact  Shauna  Dashkawich  at  427-8322. 

We  know  you  're  out  there! 


INFORMATION  MEETINGS  ON  the  current  public  service 
pension  plan  situation  were  held  for  Department  of  Labour 
employees  on  September  23  and  30, 1991.  These  meeting  were 
designed  to  give  employees  some  accurate  information  on  the 
status  of  their  pension  fund,  and  on  the  measures  being 
suggested  to  change  the  plan. 

The  causes  of  the  unfunded  liabilities  were  discussed  and 
employees  were  advised  what  has  been  proposed  to  fund  the 
deficit,  including  the  idea  of  a  one-per-cent  surcharge  to  plan 
members.  Also  discussed  were  the  proposed  changes  to  the 
public  service  pension  plan,  some  of  which  are  a  direct 
response  to  Revenue  Canada  Taxation  changes,  others  of 
which  have  been  initiated  by  the  Pension  Boards. 

If  you  were  unable  to  attend,  or  if  you  would  like  further 
meetings  to  address  the  pension  plan  issues,  please  contact 
Denis  St.  Arnaud  in  Personnel  at  427-8391. 


Preferred  Giving 

A  United  Way  Option 


THE  UNITED  WAY  believes  in  a  contributor's  right  to 
choose.  Each  year  the  organization  receives  requests  for 
funds  from  its  member  agencies,  from  organizations 
wanting  to  become  United  Way  members  and  for  other 
special  projects.  If  those  requests  are  accepted,  the  group 
or  project  is  allocated  a  certain  percentage  of  each 
donation.  The  percentage  each  member  agency  receives 
is  decided  through  a  process  called  Citizen  Review.  That 
means  when  you  donate  $100  for  example,  it  gets  divided; 
$5  to  one  group  $17  to  another  and  so  on.  The  United 
Way  believes  this  to  be  the  most  effective  way  to  make 
sure  that  a  worthy  group  or  agency  isn't  overlooked  just 
because  it  isn't  very  well  known. 

But  the  United  Way  also  recognizes  that  some  contributors 
may  wish  to  decide  how  their  donation  is  distributed.  And 
now  everyone  can  make  that  decision  if  they  choose.  It's 
called  Preferred  Giving. 


With  Preferred  Giving,  contributors  can  specify  exactly 
which  United  Way  Member  Agencies  will  benefit  from 
their  personal  donations,  and  which  will  be  excepted.  In 
other  words,  if  you  would  prefer  not  to  support  a 
particular  Member  Agency,  you  can  still  donate  to  the 
United  Way  and  you  can  do  so  knowing  that  your 
contribution  will  go  to  help  only  the  charities  you  want  it 
to. 

As  well,  if  there  is  an  organization  that  you  do  wish  to 
support,  but  is  not  a  Member  Agency,  you  can  still  donate 
through  the  United  Way.  The  United  Way  will  see  that 
your  donation  is  directed  to  that  charitable  organization 
within  90  days. 
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Committee  Established  to  Review  Results  of  Work  & 
Family  Survey 


THE  DEPUTY  MINISTER  of  Labour,  Robin  Ford,  has 
established  a  departmental  committee  to  review  the  results  of 
a  recent  government  survey  on  balancing  work  and  family. 
The  survey  was  developed  jointly  by  the  Alberta  Government 
Personnel  Administration  Office  and  the  Alberta  Union  of 
Provincial  Employees  (AUPE).  It  asked  employees  how  they 
cope  with  the  demands  of  work  and  family,  and  how  the 
workplace  can  be  adjusted  to  help  in  balancing  those  demands. 

The  survey  was  sent  to  every  provincial  government  employee 
in  November  of  last  year.  The  results  were  subsequently 
compiled  and  a  summary  was  later  distributed. 

Results  of  the  Balancing  Work  and  Family  survey  have 
provided  basic  information  needed  for  the  government  to  begin 
making  informed,  relevant  responses  to  the  changing  needs  and 
concerns  of  provincial  employees.  The  government  has 
committed  itself  to  responding  by  helping  to  improve  the 
quality  of  working  lives  of  its  employees. 

The  new  committee  set  up  by  Mr.  Ford  will  review  the  results 
of  the  survey  and  is  expected  to  come  forward  with 
recommendations  which  will  meet  two  objectives:  continue  to 
provide  effective  services  to  the  department's  clients  and;  assist 
employees  in  balancing  their  work  and  family  commitments. 


Committee  members  include: 

Denis  St.  Arnaud  -  Personnel 

Terry  Willock  -  Communications 

Louise  Borle  -  Human  Rights 

Ron  Collins  -  North  Central 

Lita  Janus  -  Employment  Standards 

Eric  Batty  -  Safety  Standards 

Linda  Bereznicki  -  Finance 

Janice  Smith  -  Labour  Relations  Board 

Leslie  Bowering  -  Pensions 

Mary  Ellen  Gerwing  -  Personnel 

This  committee  will  be  contacting  department  staff  in  several 
of  the  regional  offices  to  obtain  the  regional  perspective  on  the 
survey  results  and  hear  recommendations  for  alternatives. 

Their  work  should  be  completed  by  the  middle  of  October, 
with  a  report  to  the  Deputy  Minister  expected  by  the  end  of 
October. 


It's  Happening  Everywhere! 

ALL  ACROSS  THE  province,  Alberta  Labour  Employees  are  going  for  United  Way  Gold!  To  find  out  what's  happening  in  your 
regional  and  district  offices  contact  the  following  people: 

Peace  River  -  Ken  Butler  ►  624-6163 
Grande  Prairie  -  Cliff  Hubcr  ►  538-5243 
Ft.  McMurray  -  Jim  Fleischacker  ►  743-7205 
Edson  -  Bernie  Prost  ►  723-8201 
St.  Paul  -  Murray  Thompson  ►  645-6340 
Vermilion  -  Dennis  Smith  ►  853-8142 

Vermilion  (Fire  Training  School)  -  Laird  Burton  *  853-5800 
Camrose  -  Shirley  Willson  *  679-1214 
Red  Deer  -  Arlene  Morrell  ►  340-5157 
Drumheller  -  Cindy  Kryweun  ►  823-1688 
Calgary  (Safety  &  Empl.  Stds.)  -  Lawrence  Parish  -  297-4337 
Calgary  (Mediation  Serv.)  -  Rick  Campion  ►  297-4347 
Lethbridge  -  Bob  Chabay  ►  381-5447 
Medicine  Hat  -  Ernie  Bruch  ►  529-3524 

TJianks  to  ALL  of  you  for  donating  your  time  in  the  Alberta  Labour  Spirit! 
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October  1991 


Monday 

UNITED 
WAY 

SPECIAL 
EVENTS 


Tuesday 


Wednesday 


Thursday 


Friday 


COFFEE 
KICKOFF 

7:30  -  8:30  am 
lobby 

PLEDGE 
MEETING 

Princeton  Place 
8:30  &  10:30  am 
4th  fir  boardroom 
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PLEDGE 
MEETINGS 

2nd  fir  training  room 
8:30  am 
10:00  am 
1:00  pm 
2:30  pm 


SHOE  SHINE  -  Denis 
St.  Arnaud 
7:30  -  8:30  am 
Ugly  Tie  Contest 
Shabby  Shoes  Contest 


11 

AUCTION  (Goods  & 
Services)  Laurette 
Rajotte 
noon  hour 
Labour  Relations 
boardroom,  main  fir 

BAKE  SALE 

8:30  -  10:30  am 
Princeton  Place 
4th  fir  boardroom 


14 


15 

PAYDAY  POOL 


16 

BAKE  SALE  -  Cyndee 

Herzog 

7:30  -  8:30  am 

9:15  -  10:30  am 

noon 

lobby 

BOOK  SALE 

9:30  -  1:30  pm 
Princeton  Place  lobby 
$.50/book 


21 

CHUCKWAGON 
RACE 
noon  hour 
outside/  Bramaiea 
lobby 


28 


23 


24 


BOOK  SALE 

noon  hour 
lobby 


30 

PAYDAY  POOL 


18 

KARAOKE  -  Shirley 
Pinsent 

11:30  am  &  1:30  pm 
2nd  fir  training  room 

BRICK  TOSS 
11:30  am  -  1:30  pm 
Princeton  Place 


25 

TRIKE  RACE 

Zenek  Bereznicki 
noon  hour 
outside/Bramalea 
lobby 


UnibedWay 

OP  EDMONTON  ANO  AREA 


We  Need  You  To  Make  It  Work 


THE  UNITED  WAY  committees  of  Alberta  Labour  have  been  very  impressed  by  the  support  and  participation  they've  received 
in  the  time  leading  up  to  this  year's  campaign.  Now  that  the  campaign  is  under  way,  they've  thrown  out  the  welcome  mat  for 
volunteers. 

If  you  can  help  out  with  a  donation  of  goods,  time,  talent  or  skills  for  the  following  events,  these  reps,  will  be  more  than  happy 
to  hear  from  you: 


(At  Labour  building) 

Shoe  Shine  -  Denis  St.  Arnaud  ►  7-8391 

Goods  &  Services  Auction  -  Laurette  Rajotte  ►  7-8547 

Pay  Day  Pool  -  Pearl  Figol  ►  7-8322 

Bake  Sale  -  Cyndee  Herzog  ►  7-8387 

Book  Sale  -  Bob  Poburan  ►  7-8531 

Karaoke  Challenge  -  Shirley  Pinsent  ►  7-9048 

Trike  Race  -  Zenek  Bereznicki  ►  7-6317 


Library 
Corner 

(by  Debbie  Hunter) 


THE  FOLLOWING  NEW  books  from  the  Industrial  Relations 
Centre,  Queen's  University  at  Kingston,  have  been  recently 
received  in  the  library: 

Bastianutti.  L.  Electronic  Brainstorming  as  an  Aid  to  Group 
Processes. 

(HD  30.29  B37  1991) 

Boehm,  M.  Who  Makes  the  Decisions?  Women's  Participation 
in  Canadian  LInions. 
(HD  6079.2  C3  B63  1991) 

Holmes.    J.     and     Pardeep     Kumar.     Divergent  Paths: 
Restructuring  Industrial  Relations  in  the  North  American 
Automobile  Industry. 
(HD  9710  H64  1991) 

Ward.  S.  Rising  to  the  Challenge:  Organizing  White-Collar 
Workers. 

(HD  8039  M39  W37  1991) 

To  borrow  these  books  or  others  in  the  collection,  call  the 
library  at  427-8533,  or  visit  us  on  the  3rd  floor  of  the  Labour 
Building  in  Edmonton  at  10808  -  99  Avenue. 


(At  Princeton  Place) 

The  events  here  are  numerous;  among  them  a  bake  sale,  book 

sale,  Jelly  Bean  Jar  etc. 

Contact: 

Al  Griffin  >  7-5384 

Ian  Jenkins  ►  7-6859 

Noreen  Berkes/Zora  Lasic  ►  7-3731 

Alice  Hinchey  ►  7-6868 

Dave  Geake  ►  7-9063 

See  the  Special  Events  Calendar  in  this  issue. 


CURRENTS 

Vie  Employee  Newsletter  of  Alberta  Labour 

Editorial  Board: 

Dan  Carrie.  Building  Standards,  427-8265,  FAX  422-3562 

Shauna  Dashkawich,  F.mployment  Pensions,  427-8322,  FAX  422-4283 

Bcrnic  Hurst,  Boilers,  427-6859.  FAX  427-6693 

Judith  Lake,  Human  Resources,  427-8391,  FAX  422-5070 

Bob  Poburan,  Information  Services,  427-8533,  FAX  422-5070 

Brad  Stromberg,  Editor.  Communications,  427-5585,  FAX  427-5988 

Desktop  Publishing  by  Pam  Bclhsle,  Communications 

CURRENTS  (ISSN  0840-4682)  is  published  by  the  Communications 
Branch.  Its  purpose  is  to  keep  Labour  Department  staff  informed 
about  current  policies,  goals  and  programs  of  the  Department  and 
to  communicate  information  of  interest  to  the  readers.  CURRENTS 
welcomes  contributions  in  the  way  of  ideas,  articles  and  photographs 
from  readers,  although  no  guarantee  can  be  given  that  material 
submitted  will  be  used.  The  Editor  reserves  the  right  to  edit  all 
submissions  for  length,  style  and  content.  Send  submissions  to: 

The  Editor,  CURRENTS 
Communications,  5th  Floor 
10808  -  99  Avenue 
Edmonton  T5K  0G5 

The  views  and  opinions  expressed  in  CURRENTS  do  not  necessarily 
reflect  the  views  or  policies  of  the  Editorial  Board  or  of  Alberta 
Labour.  Any  article  in  CURRENTS  may  be  reproduced  provided  the 
Editor  is  notified  and  credit  is  given  to  the  newsletter. 
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